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“
”

Our mission is to improve opportunities for children 
up to age 8 who are growing up in socially and 
economically difficult circumstances. We see this both 
as a valuable end in itself and as a long-term means 
to promoting more cohesive, considerate, creative 
and peaceful communities with equal opportunities 
and rights for all.
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Introduction 

The Bernard van Leer Foundation is part of the 
Van Leer Group Foundation and represents the 
major part of the group’s activities. At current 
levels, the endowment is approximately $875m 
and the annual budget is circa $25m. The 
Foundation’s statutory objective is to promote 
the optimum development of socially and 
economically disadvantaged children up to the 
age of 8, with the objective of developing their 
innate potential to the greatest extent possible.

The additional statutory objectives of the 
Group are to contribute to the development and 

strengthening of a Jewish democratic national 
home in Israel committed to a free, equitable 
and just society for all its citizens; to contribute 
to the pursuit of regional peace, for the benefit 
and betterment of social cultural and individual 
lives in Israel; and to promote and advance the 
continuity and the preservation of the identity 
of the Van Leer entity.

Today the Bernard van Leer Foundation works 
in eight countries: Brazil, India, Israel, The 
Netherlands, Peru, Tanzania, Turkey and 
Uganda. The Foundation works with partners on 

The Bernard van Leer Foundation is a private grant-making foundation based in the 
Netherlands. The Foundation was set up in 1956 by Bernard van Leer (1883-1958), the 
founder of the multinational Royal Packaging Industries Van Leer NV, and developed to 
its current form by his son Oscar van Leer. 
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long-term social change projects in the field and 
invests in building state of the art knowledge 
related to achieving sustainable social change to 
promote children’s wellbeing.

The Foundation is in the third year of a ten year 
strategic plan that pursues three goals across 
eight countries and globally. The goals are 
taking quality early learning to scale; reducing 
violence in young children’s lives and improving 
young children’s living conditions.  These 
goals are pursued through national country 
strategies. 

The Foundation measures its impact through 
two main indicators: leveraging greater 
sustainable resources for young children, and 
building demand amongst key stakeholders 
for young children’s needs to be met.  As the 
relative size of the foundation diminishes in 
comparison to major new players in the field 
of philanthropy, a key objective is to leverage 
the Foundation’s unique expertise to achieve 
a commitment to early child development by 
other Foundations, governments and non-
governmental organisations.

The Foundation uses a portfolio of social change 
tools, its ‘philanthropic toolbox’, to deliver 
its work and ensure effectiveness. It works 
in strategic partnership with governments, 
intergovernmental organisations, other 
philanthropic associations and the private 
sector; with scientific research bodies; through 
advocacy and intensive communication; and 
with social impact investment.  In 2013 the 
Bernard van Leer Foundation’s mission related 
transactions totaled €15,219,189.

In addition to strengthening the Foundation’s 
advocacy activities, current strategic aims 
include scaling the implementation of high 
quality early learning interventions in line with 
six new national early childhood development 
policies; preparing proof of concept on 
demonstration projects that reduce violence 
in children’s lives; creating greater evidence 
on the health impacts of living conditions on 
children; and establishing direct relations with 
stakeholders focused on city and infrastructure 
development. The Bernard van Leer Foundation 
also aims to stay at the forefront of new 
research, for instance brain development in very 
early childhood.
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Governance Structure 

Appointment Context 

The Bernard van Leer Foundation is the largest organisation governed by the Board of the Van Leer 
Group Foundation. Other organisations affiliated with the Van Leer Group Foundation are located in 
Israel and include the Van Leer Jerusalem Institute and CRECOR, a venture capital investment firm. 

The Bernard Van Leer Foundation is governed by a Board of Trustees, members of which are also on 
the Board of the Van Leer Group Foundation. The two Foundations have two separate Chairmen and 
are governed through different structures. The Bernard van Leer Foundation shares an office with 
the Van Leer Group Foundation in The Hague. 

The Foundation has leapt forward under Lisa Jordan’s leadership over the last five years. The 
Foundation is recognised as a leader in the field of early child development and has strengthened 
its role as an advocate within the global development community. It has achieved a position of 
influence amongst its peer group and a record of working in successful partnership with others. 
With solid foundations in place, this appointment presents an exciting opportunity to lead the 
Foundation in the next phase of its development, building on a solid global advocacy platform to 
achieve greater leverage within the donor communities and seize on opportunities to develop the 
Foundation’s role as a global thought leader and effective agent for change, inspiring recognition as 
the authority and champion for early child development. 
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Role Description 

Mission and Goals

• Champion the mission and values of the 
Foundation and create sustainable social 
change in the lives of young children.

• Promote the mission and goals of the 
Foundation in order to leverage resources for 
young children and create greater demand for 
children to be served well.

• Provide leadership to the Foundation and 
its staff, and to the wider field of early child 
development.

• Uphold the importance of managing 
sustainable social change projects in the field.

• Be the primary spokesperson for the 
Foundation and develop its reputation as a 
young children’s advocate.

• Develop relations with high level government 
officials and global leaders to influence policy 
and represent the agenda in multiple fora.

• Build upon the networks of the Trustees in 
order to serve young children.

• Protect and promote the Foundation’s 
reputation and ensure accountability; set 
priorities, guide the execution of the current 
strategy and design future ways in which to 
implement its mission.

• Develop new strategic partnerships that 
complement the Foundation’ work and which 
add value to its objectives.

Governance

• Operate under the direction of the Board of 
Trustees, reporting quarterly to the Board 
and with greater frequency to the Chairman.  
Ensure that all activities and operations are 
carried out in accordance with the Board of 
Trustees. 

• Ensure that the Foundation adheres to all 
applicable laws, rules and regulations. 
Provide all necessary documentation to 
the Board, alert the Board to significant 
problems and opportunities, and provide the 

Board with timely and informative data and 
analysis on programmes, budgets and impact 
assessments.   

• Oversee the overall organisational budget and 
prepare the annual budget; oversee the annual 
audit and financial reporting to the Board.

• Respect and meet the Foundation’s high 
transparency standards.

Management

• Maximize the potential of the Foundation 
as a strategic and effective philanthropic 
organisation.

• Ensure that the organisation is focused 
on sustainable social change for children. 
Monitor impact indicators that have been 
developed for the three goals and for the 
overall social change strategy. 

• Continue to develop and monitor 
measurements of effectiveness that help to 
determine the prudent use and investment of 
its resources to fulfill its mission.

• Motivate, develop and strengthen the 
Foundation’s staff with talent and technology 
to ensure that sufficient depth of management 
is available to meet the Foundation’s present 
and future needs.

• Ensure that staff continue to be a world class 
resource on early childhood development. Hold 
other senior team members accountable for 
departmental or organisational objectives. 

• Champion the Foundation as a learning 
organisation by ensuring a robust flow 
of information on best practice in the 
Foundation’s areas of work: share lessons 
learned internally and externally, promote 
evaluation, impact assessment and the 
experience of organisations in the field.

• Continue the process of integrating core 
office operations between the Van Leer 
Group Foundation and the Bernard van Leer 
Foundation.
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Person Specification 

• A record of senior leadership gained in 
a dynamic and complex environment, 
dealing with a variety of constituencies and 
relationships.

• Prior experience in the private sector, in 
philanthropy, or in the public sector, likewise 
experience in international organisations. 
Experience and knowledge of young children’s 
development would be an advantage.

• Exceptional general management experience 
and sound financial skills, with experience 
working with boards of directors.

• Sound managerial abilities in order to manage 
diverse and remote staff based in the countries 
of operations. A proven track record of 
organisational change.

• Experience of creating and developing 
strategic partnerships.

•  A high level of appreciation for the unique 
characteristics of an innovative philanthropic 
organisation. The ability to foster a culture 
of entrepreneurialism, flexibility, strategic 
capacity, vision and a well-developed process 
for assessing long-term impact.   

• A proven ability not to only develop a vision 
and strategy, but also to execute and deliver. 

• A passion for working for young children and a 
record of experience in effective advocacy.

Personal Attributes

• A leader with natural authority, authenticity 
and flair.

• The highest levels of integrity, discretion and 
trustworthiness.

• Driven to achieve sustainable social change.
• Sensitive to the requirements of different 

contexts, for instance showing compassion 
in marginalized communities and operating 
effectively in different countries and with 
senior stakeholders.

• Empathy and compassion that will contribute 
to building meaningful relationships with 
partners in the field.

• Outstanding interpersonal skills that are 
effective amongst wide ranging audiences – a 
compelling communicator in the field and in 
the boardroom.  

• Determined in the drive for excellent 
performance and capable of inspiring others to 
do the same.

• A self-starter with the ability to plan, 
prioritise and structure activities effectively.

• The ability to encourage and leverage the 
talents of team members and encourage 
collective responsibility for success.
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Application Process 

Recruitment Timetable

Closing Date 25th August 2014

Preliminary Interviews w/c 8th and 15th September 2014

Final Interviews w/c 20th October 2014

How to apply

Application is by CV and a covering letter, explaining how you fit the brief, and why this role 
appeals to you. The preferred method of application is online at www.odgers.com/48186.
If you are unable to apply online please email your application to 48186@odgersberndtson.com.
All applications will receive an automated response.

Please quote reference: 48186

All candidates are also requested to complete an online Equal Opportunities Monitoring Form.
This can be found online at www.odgersberndtson.co.uk/gb/eom-48186/

Further information and queries

If you wish to have an informal conversation before submitting your application, please contact 
Sarah Lowndes Jones at Odgers Berndtson on +44 207 529 3938.
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